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FOOD INDUSTRY WAREHOUSE
AGREEMENT
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Effective September 3/ 1973/ to and including September 5, 1976
ARTICLE I - BARGAINING UNIT
A. This Agreement, made this day of ,1974
by and between the FOOD EMPLOYERS COUNCIL, INC., on behalf of its 
MEMBERS and UNAFFILIATED GROCERY COMPANIES, signatory hereto, 
first party, hereinafter called the Employer, and LOCAL UNION, NO.
87, 235, 467, 542, 595, 692 and 871, chartered by the Interna­
tional Brotherhood of Teamsters, Chauffeurs, Warehousemen, and 
Helpers of America, second party, hereinafter referred to as the 
Union, is in the mutual interest of the Employer and employees.
B. The bargaining unit and its manner of functioning as described 
in that certain Letter of Agreement identified as "L-I," dated 
August 3, 1964, and as amended by the Letter of Agreement dated 
November 3, 1967, between the Local Unions signatory hereto and 
the Food Employers Council, Inc., (which is incorporated by refer­
ence herein), shall not be changed during the term of this or 
succeeding agreements except by agreement of the parties, subject 
to both of the following conditions precedent:
1. Both Employer and Union, as defined above, approve the 
proposed change. Approval by the Union of such change, 
if any, in the bargaining unit described herein, shall 
require approval by a majority vote of the employees 
voting in the unit.
2. The request for the proposed change shall be made in accord­
ance with the termination and reopening provisions of this 
Agreement.
C. The Employer agrees to abide by the jurisdictional rules and 
decisions of Teamsters Joint Council No. 42. This provision shall 
have no effect on the Employer's methods of distribution and work 
assignment except that the employee or employees in question shall 
hold membership in the Local Union designated by Joint Council No.
42.
ARTICLE II - EMPLOYEES COVERED
A. This Agreement shall cover and apply to employees of the 
Employer employed in jobs classified in the schedule attached 
hereto at the Employer's place or places of business within the 
geographical jurisdiction of the Union.
B. The Employer hereby recognizes the Union as the sole col­
lective bargaining agent and representative of all employees 
covered by this Agreement and no employee covered herein shall be 
subject to an individual agreement. The Union hereby recognizes 
the Food Employers Council, Inc., as the sole bargaining agent and 
representative of all its members.
ARTICLE III - UNION SECURITY
A. It shall be a condition of employment that all employees of 
the Employer covered by this Agreement who are members of the 
Union in good standing on the effective date of this Agreement 
shall remain members in good standing, and those who are not mem­
bers on the effective date of this Agreement shall, on the thirty- 
first (31st) calendar day following the effective date of this 
Agreement, become and thereafter remain members in good standing 
in the Union. It shall also be a condition of employment that all
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employees covered by this Agreement and hired on or after its 
effective date shall, on the thirty-first (31st) calendar day 
following the beginning of such employment, become and thereafter 
remain members ir crc3od standing in the Union. Good standing shall
kf.> yment of regular dues and initiation fees, -
m o  i« .prieu co all members.
B. When new or additional employees are needed, the Employer 
shall notify the Union of the number and- classification^of em­
ployees needed. The Union shall promptly nominate applicants for 
such jobs. The Company shall choose between any nominees of the 
Union and any other applicants based upon their respective qual­
ifications. No applicant will be preferred or discriminated 
against because of membership or non—membership in the Union, nor 
because of race, color, creed, sex, age or national origin. Nothing 
in the above shall restrict the Employer in his right to select 
the applicant who best meets the qualifications for the job to be 
filled.
C. The Employer agrees to notify the Union promptly of all 
terminations and hires.
ARTICLE IV - MANAGEMENT RIGHTS
%
All rights of the Employer not specifically limited by the terms 
of this Agreement are hereby reserved to the Employer. Further, 
it is understood by the parties that the negotiations resulting in 
this Agreement provided ample opportunity for all matters to be 
considered and this Agreement shall not be construed to contain 
any matter not specifically set forth.
ARTICLE V - PLANT MANAGEMENT AND DIRECTION OF PERSONNEL
A. The Employer shall have the right to discharge any employee 
for good cause, such as dishonesty, incompetency, drinking while 
on duty, intoxication and failure to perform work as normally 
required. Willful falsification of a material fact on an appli­
cation shall be cause for immediate discharge.
B. Except for discharge for dishonesty, intoxication, flagrant 
insubordination, or flagrant disobedience of posted company rules, 
an employee shall not be discharged or subject to disciplinary 
layoff unless he has had one previous warning notice in writing 
with a copy to the Union for an offense committed within 365 days 
prior to the date of discharge. Failure by the employee or the 
Union to protest or grieve on a warning notice at the time of 
issuance shall not, in itself, constitute an agreement or admission 
of the validity of the warning notice or the gravity of the alleged 
offense.
C. In applying the language of Paragraph B above, any questions 
that may arise with respect to the reasonableness of posted company 
rules, shall be submitted to a committee of the Food Employers 
Council, Inc., and the Joint Council of Teamsters No. 42. In
the event the parties are unable to agree, the matter shall then 
proceed in accordance with the terms of Article XXI, Grievance 
and Arbitration Procedure.
D. It is further agreed that any employee who shall be discharged 
or laid off shall have the right to secure a review of such dis­
charge or layoff by making written request to the Employer not 
later than ten (10) calendar days after such discharge or layoff; 
that promptly after the receipt of such a request, the Employer 
shall appoint a time for such review, giving notice to such em­
ployee and the Union that the time so appointed shall not be 
more than seven (7) days after the Employer's receipt of such re­
quest, and that the Union shall, if it is not satisified with
1the decision of the Employer pursuant to such review, have'the 
right to submit said disputed matter to a Board of Arbitration 
(hereinafter defined).
> ' i < *E. Should reinstatement be ordered, either by the Employer or 
the BoarcJ"of Arbitratipn^ then the employee shall resume his or 
her ‘former* status without prejudice or loss of wage rating.
F. In case an employee has been promoted to a higher classifi­
cation, and it is found that he cannot perform the new work as 
required, he may resume his former classification without dis­
crimination.
G. The Employer shall post notices of any promotional job which 
is vacant so that interested employees may have knowledge of it. 
Such notice shall be posted in a conspicuous place for at least 
five (5) days and shall indicate to whom the employee may make 
his interest in the opening known. Selection to fill such va­
cancy shall be made by the Employer in accordance with the pro­
visions of Article XV. When selection is made, the name of the 
employee selected shall be posted.
H. The Employer may establish and/or continue systems of pro­
duction requirements. In the event an employee is suspended, 
discharged or issued a written warning notice for failure to 
meet such production requirements, the discharge, suspension or 
warning notice may be submitted to the grievance and arbitration 
provisions of this Agreement and a determination made if the 
production requirements, as they pertain to the discharge, sus­
pension, or warning notice, were unreasonable.
ARTICLE VI ~ FIDELITY BOND, DONATIONS AND PHYSICAL EXAMINATIONS
A. When the Employer requires a Fidelity Bond of any employee, 
the premium of said bond shall be paid by the Employer.
B. Contributions and donations for all charitable purposes shall 
be voluntary on the part of the employee.
C. The Employer shall have the privilege of requiring physical, 
mental and/or aptitude examinations of prospective employees. 
However, the Union shall have the right of review of any such 
system instituted, as to its fairness and accuracy.
D. Failure to pass either or any of the above tests, or the 
inability to secure bond for any prospective employee shall be 
deemed sufficient reason to disqualify said person for employment. 
The expense of such examination shall be borne by the Employer.
ARTICLE VII - MAINTENANCE OF MORE FAVORABLE CONDITIONS
A. It is mutually agreed that any and all existing working 
conditions involving hourly rates of pay, hours (not limiting the 
right of the Employer to schedule starting times or shifts), 
vacations or holidays, now in effect by the Employer which provide 
more favorable conditions to the employees, shall not by the 
adoption of this Agreement be made less favorable to the employee 
during the life of this Agreement, except by negotiations or 
governmental decree.
B. It is further agreed by the Union and the Employer that any 
voluntary benefits which are now in effect, or may in the future 
be put into effect, other than the above specified, shall only be 
continued by option of the Employer.
ARTICLE VIII - VACATIONS
A. Employees shall be entitled to annual vacation periods as 
follows:
after one (1) 
vacation with 
ment, two (2) 
years
(1 )I week'syear's employment, one pay; after two (2) years' employ- 
weeks' vacation with pay; after 
employment, three (3) weeks'five (5)
vacation with pay; after fifteen (15) years' 
employment, four (4) weeks' vacation with pay; 
and after twenty (20) years' employment, five 
(5) weeks' vacation with pay. [sA
B. In order to qualify for a full vacation with pay, an employee 
must work at least forty-five (45) weeks in any such yearly period. 
Time lost from employment, not to exceed twenty-five (25) working 
days, due to injury on the job or sickness, shall be considered 
as time worked for the purpose of determining length of employ­
ment, and included in the qualifying forty-five (45) week period 
mentioned above.
C. Eligibility for vacations shall be computed from the original 
date of employment of the employee, unless in the interim (as 
specified in Article XV, Seniority) his continuity of service 
has been broken, in which case eligibility shall date from time 
of reemployment.
D. Employees who have been employed by the Company for at least 
one (1) year and who after one (1) year of employment are absent 
from work for a period in excess of time limits set forth in this 
Article, such excessive absences being due to illness, injury, or 
other absence authorized by the Employer, shall upon their anni­
versary date of employment be entitled to a pro rata vacation.
Pay for such vacation shall be based on the average weekly earnings 
for the previous twelve (12) months the employee has worked, but 
in no event shall any employee receive less than forty (40) hours' 
pay per week for such vacation. All employees desiring more time 
for vacation than they are entitled to by the above Paragraph may 
be granted same within reason without pay.
When an employee is absent for an entire week, such week shall not 
be counted in calculating average weekly earnings. For example, 
if an employee is absent without compensation for two (2) weeks 
in twelve (12) months, his total earnings during that period shall 
be divided by fifty (50) weeks rather than fifty-two (52) weeks.
E. Provided a holiday occurs, to which an employee is eligible 
under Article XIII, Paragraph A, during an employee's vacation 
period, said employee shall be given an extra day's vacation or
an extra day's pay in lieu thereof, at the option of the Employer.
F. Should an employee quit or be discharged or be laid off 
after one (1) year's continuous employment, he shall be paid the 
proportion of the one (1) week's vacation which has accumulated. 
Should an employee quit or be discharged or be laid off after
two (2) years' continuous service, he shall be paid the proportion 
of the two (2) weeks' vacation which has accumulated. Should an 
employee quit or be discharged or be laid off after five (5) years' 
continuous service, he shall be paid the proportion of the three 
(3) weeks' vacation which has accumulated. Should an employee 
quit or be discharged or be laid off after accumulating fifteen 
(15) or more years' continuous service, he shall be paid the pro­
portion of the four (4) weeks' vacation which has accumulated. 
Should an employee quit or be discharged or be laid off after 
accumulating twenty (20) or more years' continuous service, he 
shall be paid the proportion of the five (5) weeks' vacation which 
has accumulated.
G. All vacation time due shall be taken by the employees unless 
waived by mutual agreement between the Employer, employee and the 
Union.
H. Deductions from vacation paychecks for more than one week's 
pay shall be no greater than if separate weekly checks had been 
issued.
ARTICLE IX - LEAVE OF ABSENCE /V
©'AA. The Employer may grant a reasonable leave of absence and 
shall grant a reasonable leave of absence for pregnancy to an 
employee upon written application. The employee and the Union 
shall be given a written notice of the terms and conditions of any 
leave of absence granted. Requests for leave of absence shall not 
be unreasonably denied to any employee who has twelve (12) months 
or more of continuous service.
\4/
B. Any employee who undertakes other work or employment during 
any leave of absence without first securing permission from the 
Employer and the Union, automatically cancels such leave of 
absence and will be considered to have terminated his employment.
ARTICLE X - SICK LEAVE
A. All employees covered by this Agreement who have been con­
tinuously employed by their Employer for the period of at least 
one (1) year shall be entitled to a total of five (5) days' sick 
leave with pay per year. Such sick leave pay shall commence on 
the second (2nd) working day lost for each disability, except that 
sick leave pay shall commence on the first (1st) working day lost 
in the event the employee requires immediate hospitalization. If 
the Employer so desires, he may require reasonable proof of disa­
bility. Falsification of sick leave claims or proven abuse of 
sick leave privileges may be cause for discharge, or disciplinary 
action.
B. Subject to Paragraph C below, full pay shall mean eight 
(8) hours' pay at the employee's regular straight-time hourly 
rate, for those days which the employee would have worked had 
the disability not occurred, calculated at straight time. The 
waiting period herein provided before sick leave pay commences, 
shall apply for each disability in case the sick leave benefit 
allowance has not been used up in previous disabilities. Absence 
from work up to thirty (30) calendar days within the employee's 
employment year, due to sickness, injury, temporary layoff, or 
leave of absence, shall be considered as time worked for the 
purpose of determining eligibility for the full five (5) days of 
sick leave each employment year. In the event that an employee 
is absent in excess of the thirty (30) days as set forth above, 
whatever sick leave the employee is entitled to shall be pro­
rated according to the straight time hours actually worked.
C. Sick leave pay shall be integrated with Unemployment Compen­
sation Disability benefits and Workmen's Compensation temporary 
disability benefits so that the sum of the daily sick leave allow­
ance hereunder and the aforesaid State disability daily benefits, 
exclusive of the daily hospital benefits which may be payable to 
an employee, shall not exceed one hundred percent (100%) of the 
employee's regular daily wage at straight time. If the sick 
leave pay allowable to an employee hereunder when so combined with 
any such State disability daily benefits received by the employee 
exceeds one hundred percent (100%) of his regular daily rate at 
straight time, for any one (1) day, then such sick leave pay for 
that day shall be reduced accordingly. Any portion of the sick 
leave pay allowance not received by the employee by reason of any 
such reduction shall be retained in the employee's sick leave pay 
account as a part of his accumulated sick leave pay credits.
In order to effectuate the integration with the U.C.D., all sick 
leave will be broken down from days of sick leave as earned to 
hours and such sick leave will be used and retained as hours of 
sick leave.
D. Unused sick leave benefits in any one (1) year shall accumu­
late from year to year to a maximum of forty-five (45) days.
Unused sick leave accumulated in excess of forty-five (45) days 
shall be paid on the employee's anniversary date up to a maximum 
of five (5) days based upon his straight-time hourly rate in 
effect on such anniversary date. In the event an employee is 
taken ill and/or injured to the extent that he is required to 
leave work, and in the event that he leaves work before having 
begun the second half of a daily work shift, he shall be given 
credit for the day on which he was taken ill or injured as one 
(1) day of the waiting period to be served before sick leave 
begins. In the event that such ill or injured employee leaves 
work because of such injury or illness after having completed 
more than half of his normal work day shift, such employee shall 
not be given credit for that day as part of the waiting period 
and shall be required to serve one (1) full working day as his 
waiting period before sick leave benefits shall begin.
In the event any of the Employers signatory hereto have had a 
previous practice on this matter, such previous practice may be 
continued only by mutual agreement with the Union.
ARTICLE XI - JURY DUTY
A. Each day that any employee serves on any jury, and when such 
service deprives such employee of pay that he otherwise would have / \ 
earned, the Company agrees to pay such employee for those days the 
difference between any remuneration that such employee receives
for such jury duty and the amount that he would normally be paid 
for eight (8) hours at his regular straight time rate.
B. If any employee is excused from jury duty service on a scheduled 
work day, he shall immediately report for work to complete the re­
maining hours of his scheduled work shift.
C. Night shift employees who are selected for jury service auto­
matically shall be assigned to the day shift only for the period 
they are required to serve as jurors and they will be covered by 
the provisions of this Section. For day shift employees, or night 
shift employees who are reassigned to day shifts, the Employer and 
the employee may agree that a special jury duty shift will be 
substituted for the regular shift on those days the employee per­
forms jury service, such agreement to apply for the term of jury 
service.
ARTICLE XII - FUNERAL LEAVE
A. Employees shall be allowed three (3) days' 
full pay for a death in the immediate family if 
in attendance at the funeral. Immediate family 
as the employee's parents, spouse, children and
funeral leave with 
such employee was 
shall be defined 
siblings.
B. If a death in the immediate family occurs while an employee 
is on authorized vacation and the employee attends the funeral, 
the Employer may extend the employee's vacation by an additional 
three (3) days or he may provide three (3) days' pay in lieu thereof.
C. In those instances where an employee's vacation is extended 
by three (3) days because of a death in the immediate family oc­
curring during the vacation, such extension of vacation time shall 
not be counted as time worked for the purpose of computing over­
time after forty (40) hours of work or overtime for work performed 
on the sixth (6th) day of a workweek, but the employee shall have 
the right to refuse work on Saturday or Sunday at straight time.
D. In other instances where an employee is absent from work, 
whether on a paid or unpaid basis, there will be no funeral leave 
paid for deaths which occur during such periods of time.
ARTICLE XIII ~ HOLIDAYS
A. The following holidays shall be observed, for which the Em­
ployer agrees to pay any employee with at least thirty (30) days 
service with the Employer, for eight (8) hours at the straight- 
time hourly rate of pay for the classification involved:
New Year's Day 
Washington's Birthday 
Memorial Day 
Fourth of July 
Employee's Birthday
Labor Day 
Veterans' Day 
Thanksgiving Day 
Christmas Day
I
The holidays specified above shall be observed on the days specified 
by Federal legislation.
B. When the above-mentioned holidays fall on Sunday, the fol­
lowing Monday shall be considered a holiday. There shall be no 
work performed on Labor Day.
C. No work shall normally be required on these days and an 
employee who does not work shall be compensated in an amount 
equal to eight (8) hours' pay at his regular straight-time hourly 
rate of pay. If an employee works on any one (1) of the above 
designated holidays, he shall be paid at the rate of time and 
one-half (1-1/2) his regular classification rate for all such hours 
worked, in addition to the eight (8) hours' pay at straight time
as described above, provided however, that if an employee who 
regularly works a shift that begins or ends between 6:00 p.m. 
and 6:00 a.m., the twenty-cent (20C) premium rate for the entire 
shift shall be added to the regular classification rate for all 
such hours worked in computing the rate of pay.
D. Pay for holidays not worked shall include eight (8) hours' 
pay at the regular classification rate of the employee, plus eight 
(8) hours at the night premium rate of twenty cents (20<0 per hour 
for employees who regularly work between 6:00 p.m. of one day and 
6:00 a.m. of the following day.
E. In any workweek in which any of the designated holidays fall, 
the holiday shall be counted as a day worked for the purpose of 
computing overtime beyond forty (40) hours in the said workweek. 
Time worked on a holiday shall not be included as a part of the 
forty (40) hours referred to in this Paragraph. When a holiday 
falls on a Saturday and is not worked, it shall be paid for at 
the straight-time hourly rate of pay for the classification 
involved.
F. When a holiday falls on a Monday, or on a Sunday, and is 
observed on Monday, for those employees, part of whose workweek 
falls on Sunday, the Sunday immediately prior to the holiday shall 
be observed as the holiday. Such employees shall be paid for that 
week in the same amount as if Sunday had not been substituted for 
the holiday.
G. When a holiday is not a part of employee's regular workweek, 
the Employer may, at his option, designate the work shift pre­
ceding the holiday or the work shift succeeding the holiday as 
the day to be observed in lieu thereof. Thus, where such sub­
stitutions are made and no work is performed on the shift that is 
designated as the holiday, an employee will receive five (5) 
days' pay for four (4) days work and in the case where such sub­
stitution is not made, the employee will receive six (6) days' 
pay for five (5) days' work, both examples exclusive of overtime.
ARTICLE XV - SENIORITY
A. Seniority means length of continuous service without break. 
Any break (as hereinafter defined) in continuity will cancel 
seniority theretofore accrued, and seniority can be acquired after 
such break only by reemployment, in which case seniority will 
date from such reemployment. Break in continuity of service, 
with resulting cancellation of seniority will result from any of 
the following:
(1) Discharge;
(2) Resignation or other termination of service by 
voluntary act of employee;
(3)
(4)
(5)
Continued absence of six (6) months or more from 
work by involuntary act of employee for causes 
other than illness, injury, or leave of absence,
i.e., layoff by Employer (example: an employee
with one (1) year's service who is laid off for 
a period of five (5) months and twenty-nine (29) 
days, if he is re-hired to the job on the last 
day of the six-month period, shall not forfeit 
his accrued seniority of one (1) year. He thus 
returns to the job with one (1) year's seniority. 
Should the same employee not have returned to the 
job until after, the six (6) months had elapsed, he 
shall, in respect to seniority, be considered a 
new employee);
Absence without good cause;
In the case of an employee with less than one (1) 
year's service with the Company, any absence of 
more than six (6) months due to illness or injury.
B. Employees shall be required to give one (1) week's notice 
to the Employer before voluntarily terminating their services.
The Union agrees to make every effort to secure employee compli­
ance with this provision. Employees who have been employed by
the Company one (1) or more years and who are laid off because of \ 
lack of work and/or a reduction in the work force, shall be en- v y 
titled to one (1) week's notice of such termination of employ­
ment, such notice to be given no later than the first (1st) half 
of the first (1st) shift of the employee's last workweek. It is 
expressly understood that employees who are discharged for cause 
or who voluntarily quit, shall not be entitled to such termination 
notice.
C. Seniority will not, however, be established until after the 
employee has been in the service of the Employer thirty (30) days.
The first thirty (30) days' continuous service of any employee's 
employment shall be probationary but no employee shall be laid 
off during such probationary period to avoid his classification as 
a regular employee. As soon as seniority is established, same 
shall date from the original date of employment.
D. Seniority shall prevail in demotions occurring as a result 
of reductions in the work force, layoffs, and rehiring, provided 
the senior employee can perform the work required. Seniority 
shall prevail in promotions, qualifications and ability to per­
form work as required being equal. Seniority shall prevail in 
choice of vacations.
E. In the case of rehires, the Employer agrees to notify by 
telegram to the last known address the laid-off employee who, in 
accordance with this Article is eligible to fill the job vacancy.
A copy of the telegram shall be sent to the Union. The Employer 
may fill the vacancy on a temporary basis pending the return of 
such employee. If the employee fails to report for work within 
ninety-six (96) hours of the date of the telegram, the vacancy 
may be filled in accordance with the terms of Article III, and 
the Employer's obligation to the employee shall cease, except
if failure to report is due to employee's proven physical in­
capacity.
F. If the employee feels any discrimination prevails under this 
Article, a report must be made to the Union within ten (10) cal­
endar days from the date that the alleged discrimination first 
occurs, and to the Employer in writing within five (5) days there­
after, or such claim will not be recognized.
G. It is agreed that within non-promotional job classifications 
there are preferential jobs. Preferential jobs shall be limited 
to day work over night work, repack department, salvage depart­
ment, receiving trainmen and receiving clerks. When vacancies 
occur in preferential jobs within these categories, ability and 
qualifications being equal, seniority shall be a key factor in 
recognizing such preference.
It is agreed that this Section shall not apply to any job vacancy 
of less than twenty-five (25) working days' duration. Nothing 
herein contained shall prevent the Employer and the Union from 
establishing a mutually satisfactory system regarding this subject.
Employer shall not impose restrictions on the operation of this 
Section in order to circumvent its intent, and in applying this 
Section the Union shall give due consideration to the Employer's 
necessity to operate the warehouse with reasonable efficiency.
ARTICLE XVI - WORK PERIODS
A. Forty (40) hours shall constitute a week's work to be worked
in five (5) consecutive days.
B. A regular employee shall be guaranteed at least forty (40) 
hours' work per week or pay in lieu thereof, provided he is avail­
able and able to work the required work schedule. The forty (40) 
hour guarantee shall not apply to the week in which employees 
report to work after the beginning of the workweek in which they 
are newly hired, or return from leave of absence, or are recalled 
from layoff status of more than two (2) weeks.
/
C. Eight (8) hours shall constitue a day's work to be worked 
continuously except for a lunch period which shall not exceed one 
(1) hour. A second meal period shall be provided, in the event 
over two (2) hours' overtime work is required, unless a majority 
of employees agree to forego the meal period.
D. An extra employee shall receive a minimum of four (4) hours' 
work or four (4) hours' pay in lieu thereof, and a regular employee 
shall receive a minimum of eight (8) hours' work or eight (8) 
hours' pay in lieu thereof per day, provided such employee is 
available and able to work the required work schedule, except on 
the sixth (6th) or seventh (7th) day worked when guarantee shall
be four (4) hours at the appropriate rate.
E. There shall be no reduction or elimination of rest period 
practices in the individual companies, as such practices existed 
on the effective date of this Agreement, provided that there shall 
be a rest period allowed in each half of the employee's regular 
work shift.
A. Overtime shall be paid all male and female employees who
work in excess of eight (8) hours in any one (1) day. It shall 
also be paid to all male and female employees who work on the 
sixth (6th) and/or seventh (7th) days of any one (1) week, after 
accumulating a five (5) day week at the rate of time and one- 
half (1-1/2) the regular rate of pay. Overtime work beyond two 
(2) hours on any given shift, exclusive of the lunch hour, shall 
be compensated for at the rate of double time. / j
v(v>
B. In case an employee is voluntarily absent a day or part of 
a day during the week due to causes beyond his control, employee 
may work on the sixth (6th) or seventh (7th) day to make up the 
forty (40) hour week without overtime, if mutually agreeable to 
Employer and employee.
ARTICLE XVII - OVERTIME AND PREMIUM RATES
C. Subject to the Employer's work force requirements, an employee 
will be excused from overtime work for reasonable excuse, provided 
he has requested such excuse by the start of the shift on the day 
in question. If the employee is not excused, the Employer will 
notify him of that fact prior to the lunch hour. In any event, 
an employee shall be excused from overtime work without such 
notice for compelling reason, such as illness in the family or 
other unforeseen emergency. The phrase "work force requirements" 
shall not be used in a capricious manner in order to evade the 
intent of this Article. Nothing herein contained shall prevent 
the Employer from establishing or continuing a mutually satisfactory 
system regarding this subject.
In addition, a voluntary overtime system shall be established 
by the Employer as follows:
One month following ratification of this Agreement and an­
nually thereafter, regular employees shall be given the op­
portunity to elect whether they wish to decline overtime work 
after eight (8) hours or the sixth or seventh day for the 
succeeding twelve-month period. If an employee elects to 
decline to work overtime, he will not be offered nor can he 
claim, overtime work during the succeeding twelve-month period, 
subject, however, to the limitation that no more than 25% of 
the employees of the Employer in each classification and on 
each shift and in each department where separate seniority 
has historically been established may make such an election.
If more than 25% wish to make such an election, selection 
will be made by seniority. The election to decline overtime 
work shall not be effective during any week in which this 
Agreement provides for a paid holiday.
If, as a result of the above, the Employer's work force 
requirements at any time are such that additional employees 
are needed to work overtime, the Employer shall be entitled 
to employ part-time employees to perform the work. Such 
part-time employees shall not be considered as regular em­
ployees under this Agreement and no guarantee of minimum 
hours shall apply to them.
Nothing herein contained shall prevent the Employer from 
establishing or continuing a mutually satisfactory system 
regarding this subject.
D. There shall be no pyramiding of overtime, or pyramiding or 
combination of two or more methods or types of pay for the same 
daily or weekly hours except that straight time hourly wages 
shall be increased by the appropriate shift premium amount appli­
cable to the premium hours worked. If employee's regular schedule 
includes shift-premium hours, his regular hourly rate of pay for 
overtime purposes shall include the shift premium. If an employee's 
regular hours of work do not include shift premium, overtime will 
be computed on the straight-time rate of pay only.
E. A premium of twenty cents (20<0 per hour shall be paid for 
the entire eight (8) hour shift to all employees whose regular 
eight (8) hour shift begins or ends between the hours of 6:00 p.m and 6:00 a.m.
F. Time and one-half (1-1/2) the straight-time hourly rate of 
PaY shall be paid for all work performed between the hours of 
12:00 midnight on Saturday and 12:00 midnight on Sunday.
In those instances where Sunday premium provisions and overtime 
provisions of the Agreement coincide or overlap, they shall be 
compounded and two and one-quarter (2-1/4) times the straight- 
time hourly rate of pay shall be paid.
ARTICLE XVIII - WAGE SCALE AND JOB CLASSIFICATIONS
A. Attached hereto and recognized as a part of this Agreement is 
a schedule of wage scales and classifications, marked "Exhibit
A'," which shall be the minimum standard of wage scales for the 
enumerated classifications! . '\/(b < / /• I
B. All employees covered by this Agreement shall be covered by 
the provisions for a cost-of-living allowance, as set forth in this Paragraph.
1. Using the July, 1973, Los Angeles Consumer Price Index 
(1967 - 100) as a base, adjust hourly rates of pay, effective 
March 4, 1974, by one cent (1C) for each full .45 points that 
the January, 1974, Index exceeds 3.0 points over the base 
Index of July, 1973, and effective September 2, 1974, adjust 
hourly rates of pay, based upon the Index of July, 1974, in 
the same manner, less the 3.0 point corridor and any cost- 
of-living pay increase received on March 4, 1974.
2. Using the Los Angeles Index for July, 1974, as the second- 
year base, adjust hourly rates of pay, effective March 3,
1975, and on September 1, 1975, in the same manner and amount
forth in (!) above, to the extent that the January, 
1975, Index exceeds 3.0 points over the July, 1974, base 
Index, and the July, 1975, Index exceeds 3.0 points over the 
July, 1974, base Index, less any cost-of-living pay increase received on March 3, 1975.
Using the Los Angeles Index for July, 1975, as the third- />>3.
year base, adjust hourly rates of pay, effective March 1,
1976, m  the same manner and amount as set forth in (1) above 
to the extent that the January, 1976, Index exceeds 3.0 points 
over the July, 1975, base Index.
* \
C An_employee shall be classified according to the responsi­
bility involved, time expended and the character of the work done.
If necessary to determine the classification of employees, 
the Employer shall meet with a committee of the Union to effectuate 
same. Provided any employee's classification cannot be agreed 
upon, either the Employer or the Union shall have the right to 
submit said disputed^matter to an Arbitration Board (hereinafter 
defined). Both parties agree to abide by the decision handed 
down in such matter by such Board.
E. Any new classification of work and wage rates therefor shall 
be determined by mutual agreement between the Employer and the 
Union. In the event the parties fail to agree on new classifi- 
cations or wage rates such determination shall be subject to the 
arbitration provisions of this Agreement.
4A. A regular employee shall be one who has at least thirty (30) 
days' continuous service with the Employer.
B. An extra employee shall be one who has less than thirty (30) 
days' continuous service with the Employer.
C. The first thirty (30) days' continuous service of any em- 
ployee's employment shall be probationary, but no employee shall  ^
be laid off during such probationary period to avoid his classi­
fication as a regular employee.
ARTICLE XX - WAGE RATES BASED ON PRIOR EXPERIENCE 
AND EXTRA EMPLOYEES
A. Prior experience acquired by an employee in warehouse work 
performed for any other firm covered by this Agreement shall be 
credited to said employee in determining his wage rating in 
Classifications V and VI under Exhibit "A". Said rating however, 
need not be established by the Employer until after employee has 
worked thirty (30) days with said Employer.
B. Extra employees who have three (3) months' experience or 
more in the wholesale grocery industry in Southern California, 
shall be paid the experienced rate for warehousemen, (Class V).
Where such extra employees have had less than three (3) months' 
experience in the wholesale grocery industry in Southern Cal­
ifornia, they shall be paid at the beginner's rate in Class V, 
subject to the progressive increases as provided in the contract 
after each thirty (30) days of service.
ARTICLE XXI - GRIEVANCE AND ARBITRATION PROCEDURE
ARTICLE XIX - EMPLOYEE DEFINITION
A. Should any controversy, dispute, or disagreement arise during 
the period of this Agreement, out of the interpretation or ap­
plication of the provisions of this Agreement there shall be no 
form of economic activity by either party against the other be­
cause of such controversy, dispute or disagreement, but the dif­
ferences shall be adjusted as follows:
B. The employee shall first attempt to resolve the issue with 
his immediate supervisor, or other representative designated by 
the Employer, requesting the cooperation of the Union Steward if 
he so desires. If called upon at this step of the grievance 
procedure, a Union representative and supervisor designated by the 
Company may also attempt settlement, in keeping with Paragraph B 
of Article XIV of this Agreement.
C. If the issue is still unresolved under Paragraph B above, 
upon receipt of a written notice from either party setting forth 
the nature of the dispute, designated representatives of the 
Employer and the Union shall, within a calendar week from receipt 
of such written notice, attempt to reach a settlement. If the 
Employer is a member of the Food Employers Council, Inc., a copy 
of such written notice shall be sent to the offices of the Food 
Employers Council, Inc., and the Food Employers Council, Inc., 
shall, if designated by the Employer, participate in the proceedings
Should any grievance or dispute be settled by the Union and any 
company signatory to this Agreement without the participation of A 
Food Employers Council, Inc., and if in such settlement an in­
terpretation of any language or phrase of this Agreement is in­
volved, the Union within ten (10) days of such settlement shall 
notify the Food Employers Council, Inc., in writing of the nature 
of the dispute, the language interpreted, the settlement reached 
and the date of such settlement. Should the Union fail to notify 
the Food Employers Council, Inc., as set forth above, any such 
settlement or interpretation of the language involved shall not be 
used in evidence for any purpose whatsoever.
D. Except for disputes or disagreements involving discharges or 
suspensions, if the,matter is not settled within two (2) calendar 
weeks from the receipt of the written notice described in Para­
graph C above, the grieving party shall request within one (1) 
calendar week from the Federal Mediation and Conciliation Service 
a list of nine (9) arbitrators and the parties shall select there­
from one (1) arbitrator by alternately deleting names from the 
list until a last name remains, the parties drawing lots to 
determine who shall be entitled to the first deletion. A copy of 
the request for a panel of arbitrators shall be furnished to the 
other party. The two (2) week time limit period referred to above 
may be extended by mutual agreement of the parties.
The arbitrator selected in accordance with the above procedure, 
along with arbitrators appointed by both the Employer and the 
Union, shall constitute a three-man Board of Arbitration. The 
decision of any two of said arbitrators upon the question in 
dispute shall be final and binding upon the parties hereto, pro­
vided that the Board shall not have the authority to change, alter, 
or modify any of the terms or provisions of this Agreement.
The expenses of the arbitration and of all mutual facilities and 
services shall be borne equally by the Employer and the Union and 
the decision of the arbitrator shall be binding on both parties.
E. In disputes or disagreements involving a discharge or sus­
pension, the procedures and principles set forth in Paragraphs A, 
B and C of this Article shall apply. If any dispute involving 
discharge or suspension is not resolved under Paragraphs B and C 
of this Article, either party may, no later than seven (7) days 
from the expiration of the time limits in Paragraphs B and C, 
submit the matter, in writing, to an Adjustment Board.
Such Adjustment Board shall be composed of three representatives 
of the Union to be appointed by Joint Council of Teamsters No. 42 
and three representatives of the Employer to be appointed by the 
Food Employers Council, Inc. Neither the Union nor the Employer 
involved in the dispute shall have a representative on the Ad­
justment Board. The Union representatives shall be three persons, 
one each from three Local Unions other than the Local Union 
involved in the dispute and shall be persons who are regularly 
engaged in the negotiation and/or administration of Teamster-food 
industry collective bargaining agreements. The Company repre­
sentatives on the Adjustment Board shall be three persons, one 
each from three companies in the wholesale grocery bargaining unit 
and shall be persons who are regularly engaged in the negotiation 
and/or administration of Teamster-food industry collective bar­
gaining agreements.
Meetings of the Adjustment Board shall be called by Joint Council 
No. 42 and the Food Employers Council, Inc., within seven (7) days 
after receiving written request from the grieving party, and the 
Adjustment Board shall make its decision known to the parties no 
later than the first working day following the conclusion of its 
meeting. The decision of a majority of the Adjustment Board upon 
the question in dispute shall be final and binding upon the parties 
hereto, provided that the Board shall not have the authority to 
change, alter, or modify any of the terms or provisions of this 
Agreement.
If a majority decision is not reached by the Adjustment Board, the 
issue and all stipulated facts shall, the following day or later 
by mutual agreement, be submitted in writing to an impartial arbitra­
tor selected in accordance with a mutually agreed-upon procedure
f°r faring and decision. Except as set forth below, the arbitrator 
ren^e  ^hl? decision in writing to the parties within seven 
(7) days following the close of the hearing. However, the arbitrator 
may require a transcript of the proceedings and may require written 
briefs within a 30 day period following the close of the arbitration 
hearing. In the event that a transcript and/or briefs are re­
quired by the arbitrator, the arbitrator's decision shall be rendered 
in writing to the parties no later than fifteen (15) days fol­
lowing receipt by the arbitrator of both documents.
Failure to receive_either the transcript or the briefs within the 
time limits specified above shall in no way delay the arbitrator's 
decision and such decision shall be rendered within the time limits 
set forth above, regardless of the time of receipt by the arbi­
trator of the transcript and/or the briefs.
F. Failure to comply with the time limits set forth in the pro 
cedure above shall render any grievance null and void.
G. It is the intent of the parties that the arbitration proce- 
dures set forth herein shall not be used to encourage or support 
indisputable violations of this Agreement, nor as a device to 
avoid compliance with its terms. In the event that in the opinion 
of either party the dispute does not involve a question of fact or 
a question of contract interpretation or application, the dispute 
shall then be referred to Joint Council of Teamsters No. 42 and 
the Food Employers Council, Inc., solely for a determination of 
making a finding of fact as to whether or not the dispute is in­
disputably a violation of the contract and whether or not the 
dispute involves an interpretation or application of this Agree­
ment, and conveying that finding of fact to the parties. Such 
findings of fact and conveyance to the parties must be made within 
three (3) working days from the date of submission of the dispute 
to the Joint Council of Teamsters No. 42 and the Food Employers 
Council, Inc. _Thereafter,_not earlier than three (3) days fol­
lowing submission of the dispute, the Union may give the Employer 
seven (7) days notice in writing setting forth the nature of the 
dispute (with a copy to the Food Employers Council, Inc., and to 
the Joint Council of Teamsters No. 42) of its intention to take 
economic, legal or other action against the Employer. The Union 
agrees that no economic, legal or other action against the Em­
ployer shall be taken until expiration of the ten (10) day period 
referred to above.
H. Any claims for compensation shall be limited to a maximum of 
six (6) months' retroactivity from the date the claim is submitted 
to the Employer in writing.
Notwithstanding the arbitration procedures set forth in this Arti­
cle, nothing contained herein shall prevent any individual employer 
and union from agreeing to and conducting an expedited arbitration 
as a substitute for Paragraph D of this Article and establishing 
their own rules and procedures for such arbitration. Any award 
resulting from such expedited procedure shall be final and binding 
upon the parties.
ARTICLE XXII - SUCCESSORS AND ASSIGNS
A. In the event of a sale, consolidation, merger, assignment or
transfer of majority control or of the business or any part there­
of or any other change of ownership of the business of the Employer, 
the purchaser, assignee or transferee shall be bound by this Agreement. QrJ'
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B. It is the intent of the parties that the Employer shall notify 
any potential purchaser, assignee or transferee of the foregoing 
provision relative to the purchase, etc., of the business of the Employer.
1A. It is the intent of the parties to this Agreement that the 
wages, hours, working conditions, and fringe benefits embodied 
herein, which have been arrived at through the years of collective 
bargaining shall be preserved and maintained. It is also the 
intent of the parties that work presently being performed by em- V 
ployees covered by this Agreement will continue to be performed by 
employees within the bargaining unit covered by this Agreement.
In this regard, industry practices that are not otherwise in con­
flict with this Agreement and were in effect on July 1, 1958, may 
continue without interference or restraint including the Employer’s 
right to discontinue any job, department or operation.
B. All loading or unloading of trucks shall be done by employees 
within the bargaining unit agreed upon and defined in letters 
between the Food Employers Council, Inc., and certain Teamsters 
Unions, identified as "L-A," "L-E," and "L-I," dated August 3,
1964, and as amended by the Letter of Agreement dated November 3, 
1967. In this regard and except as provided below, practices in 
the industry that were in effect on July 1, 1958, may continue 
without restraint or interference.
C. In exception to Paragraph B above, the following is provided:
1. At the Employer's warehouse, trucks other than those 
owned or operated by the Employer, may be unloaded
by the driver and/or his helper; and merchandise from 
such trucks may be deposited by them at a designated 
place on the Employer's receiving dock but may not 
be placed in storage.
2. It is the intent of "1" above that in order to avoid 
interference with dock traffic, and to facilitate 
unloading, such merchandise will be moved only as far 
as is necessary for this purpose it being expressly 
understood and agreed that such drivers and/or helpers 
shall perform no storage or distribution functions 
involving such merchandise.
3. In performing the functions provided in this Paragraph 
C such driver and/or helper shall not operate stacking 
machines on the dock.
ARTICLE XXIV - HEALTH AND WELFARE
ARTICLE XXIII - SUBCONTRACTING OF WORK
A. The parties hereto agree to continue, for the duration of 
this collective bargaining agreement, the existing Trust admin­
istered by an equal number of Trustees, appointed by the Union on 
one hand and by the Food Employers Council, Inc., for all Employers 
hereunder on the other hand, which Trust shall be known as the 
Teamsters and Food Employers Security Trust Fund, for the purpose 
of providing the benefits specified herein to regular full-time 
employees and their eligible dependents. The parties further 
agree to amend the existing "Agreement and Declaration of Trust 
Providing for Teamsters' Food Industry Security Fund" in the man­
ner and extent required to accomplish the provisions of this 
collective bargaining agreement.
For the purpose of this Article a regular, full-time employee is 
defined as a full-time employee who is on the payroll on the first 
(1st) day of the month and who has completed at least thirty (30) 
calendar days of continuous employment.
B. Death Benefits and Medical and Hospital Benefits - Each Employer 
will continue to contribute $53.45 per month for each regular, full­
time employee to the Trust Fund to provide death benefits for such 
eligible employees and medical and hospital benefits for such employees 
and their eligible dependents. All costs of the program, including 
administration, shall be borne by the Employer contribution.
The Trustees are instructed to improve the existing indemnity 
plan in accordance vjith the agreed upon benefit improvements 
contained in the settlement letter of agreement, dated January 3, 
1974. The Trustees are instructed to improve the Accidental Death 
and Dismemberment Plan, and increase the Life Insurance benefit in 
accordance with the agreed upon benefit improvements contained in 
the settlement letter of agreement, dated January 3, 1974.
The Trustees are authorized and directed to continue and expand 
the alternate choice medical and hospital group program.
Eligible employees will be given an opportunity once each year to 
choose between the Kaiser Plan, the Indemnity Plan, or other Alter­
nate Health Plans. New employees will be given an opportunity to 
choose among the Alternate Plans on the date they first become 
eligible for benefits.
C* Dental Care - The_Trustees are authorized and directed to 
continue the existing indemnity dental plan for eligible employees and their dependents.
The Trustees shall adopt a schedule of fees to be paid to dentists 
for services rendered to patients covered by the indemnity plan.
The fee schedule shall be such that the plan will pay for each 
dental procedure 75% of the reasonable charges made by the den­
tist. "Reasonable charges" for each procedure shall mean the 
average of charges made for the procedure ly all dentists filing • 
claims with the Trust Fund in the period immediately preceding the 
date the fee schedule is reviewed. The Trustees shall cause the 
fee schedule to be reviewed annually and shall have such schedule 
revised to reflect any changes in the reasonable fees as defined above.
In addition to the indemnity dental plan, the Trustees are di­
rected to establish an alternate dental plan or plans, including 
the use of dental clinics to provide the care.
The Employer agrees to contribute $14.00 per month on behalf of 
each regular, full-time employee.
D* Prescription Benefit - The Trustees are authorized and di­
rected to continue the existing plan of prescription benefits for 
eligible employees and their dependents. The Employer agrees to 
continue to contribute $3.65 per month on behalf of each regular, 
full-time employee for this purpose.
E* Vision Care Benefits - The Trustees are authorized and di­
rected to continue the existing plan of vision care benefits for 
eligible employees and their dependents. The Employer agrees to 
contribute $2.60 per month on behalf of each regular, full-time 
employee for this purpose.
£• ^Retirees Medical and Hospital Benefits and Prescription Benefits 
The Employer agrees to contribute on behalf of each regular, full- 
time employee, $3.03 per month into a separate account of the 
Trust Fund for the purpose of providing medical, hospital, and 
prescription care benefits for employees who (1) retire subsequent 
to September 4, 1961; and (2) who are receiving benefits under the 
Western Conference of Teamsters' Pension Plan; and (3) who imme­
diately prior to their retirement were employed for at least five 
(5) years by any Employer signatory to this collective bargaining 
agreement or preceding collective bargaining agreement or pre­
ceding collective bargaining agreements. The benefits provided 
shall apply to eligible retirees, their spouses and dependents.
The benefits shall be integrated to the fullest possible extent 
with any existing or future Governmental programs which provide 
medical and/or hospital care for retirees.
G. Maintenance.of Benefits - The contributions for the above 
benefits and the benefit and administration costs therefore shall 
be maintained in separate accounts in the Trust Funds. The Trustees 
are authorized and directed to establish necessary reserves for 
each benefit provided in this Article and to invest such reserves 
in accordance with professional advice. If the Trustees determine 
that the contributions set forth in respect to each benefit pro­
vided herein are insufficient to maintain such benefit, including 
the improvements set forth herein, each Employer agrees to make 
such an additional specific contribution as may be determined 
necessary by the Trustees.
H« Additional Employers - The Trustees are authorized to inter­
pret and apply the provisions of this Article in such a manner 
that additional employers may make the contributions required 
hereunder, and their employees may receive the coverages provided 
hereunder to the extent that such employees and employers are 
permitted to participate under the amendment to the existing Trust 
dated February 14, 1958, provided that such participation shall 
not be detrimental to the present participants or the Trust, and 
provided further, that to the extent that reserves have been ac­
cumulated, the rate of contributions for the benefits provided to 
such added participants, shall be adjusted accordingly.
I. Acceptance of Trust - The parties hereby accept the terms of 
the existing Trust and the amendments to that Trust required to 
accomplish the provisions of this collective bargaining agreement 
and by this acceptance agree to and become parties to said Trust.
Any amendments which from time to time may be made thereto, in­
cluding the creation of supplementary Trusts to handle any of the 
funds referred to in this Agreement, are hereby incorporated by 
reference and made a part of this Agreement. The parties hereby 
designate the existing Trustees as Trustees under the Trust Agreement.
J. The Employer agrees to pay to the Trustees the contributions 
provided for herein for each regular full-time employee on or 
before the twentieth day of each month during the term of this 
Agreement.
In the event that any legal action or proceeding against the Em­
ployer is necessary to enforce the payment of any contributions 
hereunder, the Trustees shall be entitled to recover from such 
Employer all costs incurred in connection therewith, together with 
all reasonable attorney's fees necessarily incurred in connection 
therewith.
The parties recognize and acknowledge that the regular and prompt 
filing of accurate employer reports and the regular and prompt 
payment of correct employer contributions to the Fund is essential 
to the maintenance and effect of the health-and-welfare plan and 
that it would be extremely difficult, if not impossible, to fix 
the actual expense and damage to the Fund and to the health-and- 
welfare plan which would result from the failure of an individual 
employer to make such accurate reports and to pay such accurate 
monthly contributions in full within the time specified by the 
Board of Trustees. Therefore, the amount of damage to the Fund 
and health-and-welfare plan resulting from failure to file ac­
curate reports or pay accurate contributions within the time 
specified shall be presumed to be the sum of $15.00 or 10% of the 
amount of the contribution or contributions due, whichever is 
greater, for each inaccurate or delinquent report or contribution.
These amounts sh^ll become due and payable to the Fund as liq­
uidated damages and not as a penalty upon the day immediately 
following the date on which the report or the contribution or 
contributions become delinquent. Liquidated damages shall be paid 
for each delinquent or inaccurate report or contribution and shall 
be paid in addition to any contributions due. The imposition of 
the liquidated damages described above shall require affirmative 
action of the Trustees following examination of periodic delin­
quency reports from the Administrator.
K* Q^.9-rdination of Benefits - The Trustees are authorized and 
instructed to institute a coordination of benefits program in the 
Teamsters and Food Employers Security Trust Fund to become ef­
fective on January 1, 1974, and to install, for that purpose, the 
following language in the benefit plan:
1. If an eligible dependent is also covered under another 
non—contributory group plan or a contributory group 
plan which provides for coordination of benefits, the 
following prime carrier rules will determine the pay­
ments to be made by this Fund:
(a) The plan covering the patient as an employee pays 
before this Plan.
(b) The plan covering the patient as a dependent of a 
male person pays before the plan covering a patient as 
a dependent of a female person.
(c) Where the order of payment cannot be determined 
in accordance with the above rules, the first plan to 
make payment will be the one which has covered the 
eligible dependent for the longer period of time.
2. Should a dependent be covered by this Plan, and in a 
similar plan which does not have non-duplication of 
benefit provisions, this Plan will pay after the other plan.
this Plan is the first plan to pay benefits under 
the above rules, the benefits shall be determined 
exactly as though duplicate coverage did not exist.
If this Plan pays benefits after the other plan, the 
patient will be reimbursed for all allowable expenses 
not covered by the other plan, but not to exceed the 
amount that this Plan would pay in the absence of 
these non-duplication of benefit rules. (An allowable 
expense means any necessary, reasonable, and customary 
item of expense, at least a portion of which is 
covered under one of the plans covering the person for 
whom claim is made.)
ARTICLE XXV - PENSIONS
A. The Employers shall continue to pay into Western Conference 
of Teamsters Pension Trust Fund for the account of each employee 
working under this Agreement, a monthly sum computed as follows:
1. Sixty dollars and fifty-five cents ($60.55) per 
month for each employee on the payroll during 
the full calendar month who has worked 150 hours 
or more during such month.
2. For each employee not covered under (1) above, 
the payment shall be computed at the rate of 
thirty-five cents (359) per compensable hour.
B. Commencing January 1, 1974, the monthly amount set forth 
above shall be increased to $69.20 and the hourly amount to forty 
cents (409). Commencing September 1, 1974, the monthly amount set
forth above shall be increased to $77.85 and the hourly amount to 
forty-five cents (45<=) . Commencing September 1, 1975, the monthly 
amount set forth above shall be increased to $95.15 and the hourly 
amount to fifty-five cents (55<£) .
C. Time paid for but not worked, such as holidays and vacation 
time, shall be considered as time worked for the purpose of this 
Paragraph.
D. It is agreed that Employers' contributions to the Trust Fund 
on behalf of the employees in the bargaining unit, must qualify 
and conform, presently and in the future, in all respects to Sec­
tion 404 of the Internal Revenue Code and the Labor Management 
Relations Act of 1947 as amended.
E. The total amount due for each calendar month shall be remitted 
in a lump sum not later than the 20th day of the following month. 
The Employer agrees to abide by such rules as may be established
by the Trustees of said Trust Fund to facilitate the prompt and 
orderly collection of such amounts, and the accurate reporting and 
recording of such amounts paid on account of the employees. Fail­
ure to make the payments herein provided, within the time spec­
ified, shall be a breach of this Agreement.
ARTICLE XXVI - PICKETING
A. It shall not be a violation of this Agreement nor cause for 
, discharge or disciplinary action for any employee to refuse to
I cross a legitimate, bona fide, primary picket line sanctioned by 
| the Joint Council of Teamsters No. 42.
B. A picket line wherein the union involved is not affiliated 
with the International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen, and Helpers of America and has not been established 
or recognized as the bargaining representative or offered proof of 
majority representation of the employees involved, or where there 
is no strike against nor lockout by the employer being picketed, 
shall not be considered "bona fide" for the purpose of this Article.
C. The parties hereto intend that the operation of this clause 
shall not include picket lines placed on any of the Employers' 
operations that are directed against financially affiliated com­
panies which are not operationally related to the Employer covered 
by this Agreement.
ARTICLE XXVII - BOYCOTTING
A. It shall not be a violation of this Agreement nor cause for 
discharge for any employee to refuse to handle any merchandise 
that has been placed on the "We Do Not Patronize List" by the Joint 
Council of Teamsters No. 42. This shall not apply to merchandise 
that is on hand, in transit, or that has been purchased at the 
time that said merchandise is placed on the "We Do Not Patronize 
List," as long as such merchandise in transit is carried by a firm 
or individual who is not on the "We Do Not Patronize List" of the 
Joint Council of Teamsters No. 42.
B. The Union may require proof that such merchandise has been 
purchased prior to the date that such merchandise was placed on 
the "We Do Not Patronize List." Such purchased merchandise, in 
order to be exempt, must be placed in transit, as described above, 
within seven (7) days from the date that such merchandise is 
placed on the "We Do Not Patronize List."
■ARTICLE XXVIII - NEW LOCATIONS
In the event the Employer opens new branches or locations of the 
type covered by this Agreement, or moves the location of his 
present operation covered by this Agreement, to a location within 
the geographical jurisdiction of Joint Council of Teamsters No. 42 
(including Teamsters Local No. 87), present employees shall have 
,v preference for vacancies at such locations in accordance with 
cvA seniority an^ qualifications. Such assignments shall be subject 
to Employer's work force requirements at both the old and new 
locations. Subject to the above, qualified employees with se­
niority rights who have been laid off or would be laid off because 
of such new locations shall have preference for employment before 
any new employees are hired.
ARTICLE XXIX - JURISDICTIONAL DISPUTES
’■* f  ^ ' ,
The Union agrees that it will not initiate jurisdictional disputes 
of any nature whatsoever on or about the premises of any of the 
Employer s places of business. If there should be any encroach­
ment by any other union, upon the established jurisdiction of the 
signatory Union or any affiliate of the Joint Council of Teamsters 
No. 42, the signatory Union may, upon written approval of Joint 
Council of Teamsters No. 42 or its successor or assigns, take 
defensive action of a lawful nature.
ARTICLE XXX - SEPARABILITY CLAUSE
A. The provisions of this Agreement are deemed to be separable 
to the extent that if and when a Court or Government Agency of 
competent jurisdiction adjudges any provision of this Agreement to 
hs in conflict with any law, rule or regulation issued thereunder, 
such decision shall not affect the validity of the remaining pro­
visions of this Agreement, but such remaining provisions shall 
continue in full force and effect.
B. It is further provided that in the event any provision, or 
provisions, are so declared to be in conflict with such law, rule, 
or regulation, both parties shall meet within thirty (30) days for 
the purpose of renegotiating the provision or provisions so in­
validated.
ARTICLE XXXI - TERM OF AGREEMENT
A. This Agreement shall be in full force and effect for the 
period September 3, 1973, to September 5, 1976 inclusive, and 
thereafter'from year To year unless terminated by either party, as 
hereinafter provided. This Agreement shall be retroactive to and 
including September 3, 1973.
B. Sixty (60) days prior to September 5, 1976, or any subsequent 
annual anniversary date, either party may notify the other party 
of its desire to modify or terminate the existing Agreement.
C. This Agreement shall be closed for the three (3) year period 
specified above and may not be reopened.
Signed this____________ day of__________________________f 19
FOR THE EMPLOYER: FOR THE UNIONS:
FOOD EMPLOYERS COUNCIL, INC.
By_________________________
Title
TEAMSTERS UNION LOCAL NO. 87
By__________________________
Title
>
TEAMSTERS
By
UNION LOCAL NO. 235 TEAMSTERS
By
UNION LOCAL NO. 467
Title Title
TEAMSTERS
By
UNION LOCAL NO. 542 TEAMSTERS
By
UNION LOCAL NO. 595
Title Title
TEAMSTERS
By
UNION LOCAL NO. 871 TEAMSTERS
By
UNION LOCAL NO. 692
Title Title
EXHIBIT "A"
Effective September 3, 1973, to and including September 5, 1976
CLASSIFICATION 
CLASS I
RATES PER HOUR EFFECTIVE 
9/3/73 9/2/74 9/1/75
Working Foreman 
(Working Foreman defined as an 
employee who is assigned by the 
Employer for the direction and 
supervision of a working crew, 
the major portion of his time.
A Working Foreman may not hire, 
terminate or issue warning 
notices to an employee)
CLASS II
a) . Stacker Machine Operators
b) . Certain employees who are
working on jobs of superior 
responsibility and importance 
among those listed below:
(To establish any person in 
such superior job it will be 
necessary for the Union to 
consult with the Employer 
and should an amicable solu­
tion not be arrived at, the 
arbitration procedure as out­
lined in Article XXI - Griev­
ance and Arbitration Procedure 
may be invoked.)
$5,905 $6,205 $6,505
5.705 6.005 6.305
5.705 6.005 6.305
CLASS III
Checker-Loader 
CLASS IV
Shipping Clerks, Receving Clerks, 
Checkers, Jack Man, Train Man 
(Including Turret, Jeep and other 
similar type machine operators), 
and any other employee performing 
work of a similar nature.
CLASS V
Warehouse Labor, Loaders and 
Unloaders, Order Man, Clean­
up Man, Combination Warehouse, 
and Stamping Dept. [Employees 
(Heavy Duty) with over three 
months experience, and Extra 
Employees with over three 
months' experience.]
Inexperienced:
1st 30 days 
2nd 30 days 
3rd 30 days
5.665 5.965 6.265
5.635 5.935 6.235
5.585 5.885 6.185
5.405
5.455
5.505
5.705
5.755
5.805
6.005
6.055
6.105
« f
‘ *
Continuation of Exhibit "A"
CLASSIFICATION RATES PER HOUR 9/3/73 9/2/7^
CLASS VI
Markers and Stamping Dept. 
Employees (Light Duty) 
with over three months'
experience
Inexperienced: 
1st 30 days 
2nd 30 days 
3rd 30 days
$5,335 $5,635
5.175 5.475
5.235 5.5355.285 5.585
EFFECTIVE
9/1/75
$5,935
5.775
5.835
5.885
#6302 May 29, 1974
FOOD EMPLOYERS COUNCIL, INCORPORATEU
Research division
2599 South Flower Street
Los Angeles, California 90007
*
Warehouse agreement
W  2.9 1974
j. iood Industry Warehouse 
agreement
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